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RESUMEN

El objetivo de este trabajo es disefiar un cuestionario de evaluacion de la formacion y explorar el caracter predictivo de
la satisfaccion respecto a las intenciones de seguir formandose en el futuro. Sobre una muestra de 82 trabajadores
asistentes a un curso de formacion en prevencion de riesgos, se han considerado tres grupos de variables (situacion
formativa personal, satisfaccion con la formacion e intencién de conducta formativa futura) y se han establecido
relaciones entre ellas. Los resultados no confirman la relacién entre situacion formativa personal y satisfaccion con la
formacion, pero si que existen relaciones entre satisfaccion e intencion de conducta futura y entre situacion formativa
personal e intencion de conducta futura. Andlisis mas detallados reflejan los aspectos concretos de la satisfaccion y la
situacion formativa personal, que mejor predicen la intencién de seguir realizando acciones formativas en materia de
seguridad e higiene en el trabajo.
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DESIGN OF A QUESTIONNAIRE TO EVALUATE SATISFACTION WITH TRAINING IN
OCCUPATIONAL RISK PREVENTION

ABSTRACT

The aim of this work is to design a questionnaire for training evaluation and to explore the relations between satisfaction
and future training behaviour. The sample is 82 assisting workers to a training course about prevention of risks. Three
groups of variables had been considered: personal training situation, training satisfaction, intention of future training
behaviour and relationships have settled down among them. Results do not confirm the relationship between personal
training situation and satisfaction with the training, but we found significant relationships between satisfaction and
intention of future behaviour and between personal training situation and intention of future behaviour. Further analysis
show the specific aspects of the satisfaction and the personal training situation that predict the intention of continuing
carrying out training as regards security and health at work.
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